Workforce Innovation and Opportunity Act
Memorandum of Understanding
for
Local Workforce Area 15
Ohio Valley Employment Resource -
Monroe, Morgan, Noble & Washington Counties

Vision Statement .
Our vision is:

“To successfully meet the needs of employers and job
seekers by stimulating employment opportunities and economic growth in the
area.”

Mission Statement
: Our mission is:

“To plan, create and continuously improve a coordinated Area One-Stop Delivery
System where business, government, education/training, and community
providers collaborate to improve access to jobs and job services for individuals
and employers in a manner that will stimulate economic growth and prosperity for
the region.”

Integrated service delivery is the cornerstone of the local workforce development system, through which
workforce development, educational, and other human resource services are made available to individuals
and employers at the OhioMeansJobs centers. The Workforce Innovation and Opportunity Act (WIOA)
requires management of the local workforce development system to be shared among states, local
workforce development boards, core Workforce Innovation and Opportunity Act (WIOA) programs,
required partners, additional partners, and OhioMeansJobs center operators.

This Memorandum of Understanding (MOU), executed in accordance with WIOA Section 121, documents
the roles, responsibilities, and funding commitments as negotiated and mutually agreed upon by all parties
for the operation and funding of the local workforce development system and the OhioMeansJobs center(s)
in the local workforce area (LWA). All parties agree to execute this MOU in good faith and expressly
understand that it is not a legally' enforceable agreement. ’

Parties

The LWA representatives include: WIOA Area 15 Workforce Development Board which is the local
workforce development board (LWDB), the Council of Governments representing Monroe, Morgan, Noble
and Washington counties, which are the local workforce area Chief Elected Officials (CEOs), and Chio

Valley Employment Resource, which is the fiscal agent for purposes of this MOU. The required and
additional partners that are parties to this MOU are identified below and referred to coliectively as
“partners”.



Required Partners — Per WIOA Section 121(b)(1)(B)

WIOA Title | Adult and Dislocated Worker {Section 131)
Monroe County Department of Job & Family Services
Morgan County Department of Job & Family Services
Noble County Department of Joh & Family Services
Washington County Department of Job & Family Services

WIOA Title | Youth (Section 126)

Monroe County Department of Job & Family Services
Morgan County Department of Job & Family Services
Noble County Department of Job & Family Services
Washington County Department of Job & Family Services

WIOA Title 1l Wagner-Peyser Act (29 USC 49)
Ohio Department of Job and Family Services

Jobs for Veterans Act (38 USC 41)
Disabled Veterans’ Outreach Program (DVOP)} and Local Veterans’ Employment Representatives (LVER)
Ohio Department of Job and Family Services

Trade Act Title Il, Chapter2
Trade Adjustment Assistance (TAA) (19 USC 2317) and North American Free Trade Agreement (NAFTA) (19 USC 2271)
Ohio Department of Job and Family Services

Unemployment Insurance (Ul) (§ USC 85)
Ohio Department of Job and Family Services

WIOA Title Il Adult Education and Literacy (Section 206)
Mid-East Career and Technology Centers — Monroe, Morgan, Noble Counties
Washington County Career Center — Washington County

Rehabilitation Act, Title | (29 USC 720 et seq)
Vocational Rehabilitation
Oppeortunities for Qhioans with Disabilities

Carl D. Perkins Vacational and Applied Technology Education Act (20 USC 23071)
Postsecondary Vocational Education

Belmont College

Washington County Career Center

Washington State College of Ohio

Zane State College

‘Older Americans Act Title V (42 USC 3056)
Senior Community Service Employment Program (SCSEP) .
Goodwill Industries

Social Security Act Title IV-A (42 USC 6§01. Subject to Subparagraph {C) )
Temporary Assistance to Needy Families (TANF)

Monroe County Department of Job & Family Services

Morgan County Department of Job & Family Services

Noble County Department of Job & Family Services

Washington County Department of Jobh & Family Services

Community Services Block Grant Employment & Training Programs (42 USC 9901 et seq)
GMN Tri-County Community Action

WIOA Title ] Migrant and Seasonal Farm Worker Programs (Section 167)
Chio Department of Job & Family Services

Reemployment Services and Eligibility Assessment (RESEA) (42 USC 506)
Ohio Valley Employment Resource

Required Partners not in Area

WIOA Title 1 Native American Programs (Section 166)/ Department of Housing and Urban Development (HUD) -
Employment and Training Programs/ Second Chance Act Programs (42 USC 17532)f WIOA Title | Job Corps {Section
141) WIOA Title 1 Youthbuild (Section 177)
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Additional Partners — WIOA Section 121(b)(2)

Unemployment Insurance
Ohio Valley Employment Resource

The Ohio Department of Job & Family Services (ODJFS) through the Office of Workforce Development
(OWD) is recognized by the United States Department of Labor (DOL) as the State Workforce Agency
responsible for administration and oversight of Ohio’s workforce development systems. ODJFS/OWD
serves a dual role in that it is also a partner responsible for delivery of Wagner-Peyser/Employment
Services, Jobs for Veterans Services Grants programs, Unemployment Insurance Programs, and Trade
Adjustment Assistance Programs.

Definitions

A Additional Partner: An entity that carries out a workforce development program not identified as
required under WIOA and is approved by the LWDB and the Chief Elected Officials (CEOs) to be
included as a partner in the local workforce development system. WIOA Section 121 (b)(2) outlines
the entities that may serve as additional partners.

B. Affiliate Center: A site that makes available one or more of the required or optional programs,
services, and activities to job seekers and employers in a LWA.

C. Career Services: Services that must be provided through the local workforce development system
as authorized under each partner's program. Services are listed and defined in Attachment A to
this MOU.

D. Chief Elected Officials: When used in reference to a LWA, the chief elected executive officers of

the units of general local government in a LWA. The CEOs are responsible for the selection of the
LWDB members, the development of by-laws for LWDB structure and are identified as the
recipients of WIOA Adult, Dislocated Worker, and Youth funds per WIOA Section 107(d)(12).

E. Common Costs: Per WIOA Section 121(i), is the costs shared by partner programs that may
include costs for basic career services, such as initial intake, assessment of needs, basic skilis
assessment, identification of appropriate services, referrals by one partner to another partner’s
program, and other similar services that may be chargeable to more than one program. Common
costs and methodologies for cost sharing are included in the cost-sharing portion of this MOU.

F. Comprehensive Center: A physical site where services and activities under all required programs
are made available to local job seekers and employers.

G. Cost Allocation: Measurement of actual costs in relation to the benefit received to determine each
partner’s proportionate share of local workforce development system operating costs.

H. Fiscal Agent: An entity appointed by CEOs to be responsible for the administration and
disbursement of WIOA and other funds allocated for workforce development programs activities in
the LWA.

I Individuals with Barriers to Employment: Defined in WIOA Section 3(24) as member of one or
more of the following populations:

Displaced homemakers.

Low-income individuals.

Indians, Alaska Natives, Native Hawaiians.
Individuals with disabilities (including youth).
Older individuals.
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Ex-offenders,

Homeless individuals.

Youth that are in, or have aged out of, the foster care system.

Individuals who are English language learners, individuais who have low levels of literacy, and
individuals facing substantial cultural barriers.

Eligible migrant and seasonal farmworkers.

Individuals within two years of exhausting lifetime eligibility under Title IV of the Social Security
Act.

Single parents—including single pregnant women.
Long-term unemployed individuals.

Infrastructure Costs: Per WIOA Section 121(h)(4), the non-personnel costs necessary for the
general operation of OhioMeansJobs (aka “One-Stop”) centers to be shared by a LWA and partriers.
Infrastructure costs include facility rental costs, utilities and maintenance; equipment (including
assessment-related products and assistive technology for individuals with disabilities), technology
to facilitate access to the center, and may include planning and outreach activities.

Local Workforce Area: A geographic area of a state designated by the Governor in accordance
with WIOA Section 106 that serves as a jurisdiction for the administration of workforce development
activities delivered through a local workforce development system.

Local Workforce Development Board (LWDB): The board appointed by a LWA’s CEO(s) to be
certified by the Governor or designee per WIOA Section 107. The LWDB is responsible for
administration and oversight of the local workforce development system in agreement with the
CEO(s) and in collaboration with required and additional partners.

Local Workforce Development System: The system established in accordance with WIOA
Section 121 through which career setvices; employment and training programs and activities;
partner programs and activities; related support; and specialized services are made available to
workers and employers in a LWA.

OhioMeansJobs: The common identifier or brand for the Ohio workforce development system.
Ohio Revised Code (ORC) Section 6301.08 requires all local workforce areas to use this common
identifier. Per WIOA Section 121(e)(4), and Workforce Innovation and Opportunity Act Policy Letter
(WIOAPL) 16-07, the OhioMeansJobs logo and brand must be used in conjunction with the
Department of Labor’s logo with the tagline “a proud partner of the American Job Center network”.

OhioMeansJobs Center: Referred to in WIOA as “One-Stop” centers, it is the term used
collectively under the Ohio workforce system brand, “OhioMeansJobs” for the comprehensive,
affiliate, and specialized centers that operate in a LWA and make WIOA programs, services, and
activities available to job seekers and employers.

OhioMeansJobs Center Operator: One or more entities competitively selected by the LWDB in
accordance with WIOA Section 121(d) to manage an OhioMeansJobs. center and to coordinate
OhioMeansJobs service delivery in accordance with all applicable federal, state, and local rules
and policies and the terms of this MOU.

Proportionate Share: The portion of local workforce development system operating costs to be
contributed by each partner in proportion to the benefits the partner's program receives from
participation in the local workforce development system.

Required Partner: An entity that carries out one or more of the programs or activities identified in

WIOA Section 121(b)(1) that must be made available through the local workforce development
system.
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Resource Sharing: The cash and/or resources each partner will contribute to fund its proportionate
share of costs for operation of the local workforce development system.

Shared Services: For purposes of this MOU, it is a shared function or activity that benefits more
than one partner program. Partners contribute staff time rather than cash or other resources to fund
their proportionate share of these types of costs.

Specialized Center: A site in a LWA that provides services to address specific needs, including
those of dislocated workers, youth, or key industry sectors/clusters, and includes a process to make
referrals to the comprehensive and affiliate OhioMeansJobs centers.

State Infrastructure Funding Mechanism: The formula that will be implemented by the state to
calculate required partners’ proportionate shares of infrastructure costs when consensus
agreement cannot be reached among a LWDB and required partners in a LWA. The method is
described in Article VI of this MOU.

Training Services: Persons deemed unable to obtain or retain employment through career
services are eligible to receive training services, which include, but are not limited to: occupational
skills training, on-the-job training, programs that combine workplace training with related
instructions, private-sector training programs, skills upgrades, entrepreneurial training, job-
readiness training, adult education and literacy activities in combination with a training program, or
customized training.

WIOA: The Workforce Innovation and Opportunity Act of 2014, which supersedes the Workforce
Investment Act of 1998 (WIA) and serves to align and continuously improve workforce, education,
and economic development systems and more effectively address the employment and skill needs
of workers, jobseekers, and employers.

Article I: Local Workforce Development System Description

Overview & General Description: The local workforce development system includes Monroe,
Morgan, Noble and Washington counties, 1 Comprehensive OhioMeansJobs center(s), 2,3,4
Affiliate centers, and No Specialized centers as identified in the table below.

ocallWorkforcelAtealOliioMeansidobs]Centers

Center : e Hourslof;
~wrulll [ OhioMeansobs|CenterNamel JAddresciy CounticslServed
C hensive OMJ-Washingt M-F
1 Cgmpre ensive LUMJ-Washington 311 Third St., Washington | 8:00AM-
) Marietta, OH 45750 4:00PM
M-Th
7:00AM -
2. Monroe 430PM
Affiliate-OMJ-Monroe Co. 100 Home Ave. Closed
Woodsfield, OH 43793 Fridays
M-F
3. 165 East Main St, Room Morgan 8:00AM -
Affiliate-OMJ-Morgan Co. 1358 4:00PM
McConnelsville, OH 43756
46049 Marietta Rd M-Th
PO Box 250 6:00AM-
4, Nabl
Caldwell, OH 43724 onie 4:00PM
Affiliate-OMJ-Nable Co. Closed
Fridays
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Local Administrative Structure

1. Chief Elected Officials (CEQ): is the Council of Governments representing Monroe, Morgan,
Noble and Washington counties COG Chair Ty Moore, COG Vice-Chair James Booth, PO
Box 181; Marietta, OH 45750. The COG Chair or Vice Chair has been delegated authority
to act on behalf of others for WIOA/One-Stop matters. The CEOs are responsible for the
selection of the LWDB members, the development of by-laws for LWDB structure and are
identified as the recipients of WIOA Adult, Dislocated Worker, and Youth funds per WIOA
Section 107(d)(12).

2. Local Workforce Development LWDB (LWDB): WIOA Area 15 Workforce Development
Board, PO Box 181; Marietta, OH 45750

a. Fiscal Agent: Ohio Valley Employment Resource; PO Box 181; Marietta, OH 45750

4. Comprehensive OhioMeansJobs Center Operator(s): Washington County Department of
Job and Family Services, who leads a consortium of the Monroe, Morgan, Noble and
Washington County Department of Job and Family Services (which includes at least three

local partner entities). See attached contract for role and responsibilities. .. A

b Affiliate OhioMeansJobs Center Operator: The affiliate sites include Monroe, Morgan and
Noble County Department of Job and Family Services.

6. Specialized OhioMeansJobs Center Operator: None currently.

Article ll: Agreement Period

This MOU will be in effect from July 1, 2025, until June 30, 2027, unless an extension is granted per
Section B of this Article.

This MOU will be renewed at the end of the MOU period identified in Section A of this Article, above.
The parties agree to review the information in this MOU, note any necessary changes, and enter into
good faith negotiations for the renewal MOU that will be effective July 1, 2027.

Article lll: Partner Responsibilities

WIOA identifies the minimum responsibilities for required partners in each local workforce development
system. For consistency, each partner, including each additional partner, will assume the responsibilities
listed below, unless otherwise specified in this Article. Partners will:

A

B.

Provide access to partner programs and activities through the local workforce development system.

Use a portion of funds made available for partner program and activities to provide career services
through the local workforce development system and to maintain the local workforce development
system, including costs for infrastructure, in accordance with Article VI of this MOU.

Continue as a party to this MOU and to renewal MOUs for as long as participating as a partner in the
local workforce development system.

Participate in the operation of the local workforce development system consistent with the terms of

this MOU, the federal laws that authorize partners program or activities, and all applicable state and
local laws.
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E. Collaborate with the LWDB to establish a local priority of service policy and will ensure priority of
service to veterans and covered spouses for any qualified job training program pursuant to the Jobs
for Veterans Act as prescribed in 38 USC 4215.

F. Ensure compliance with WIOA Section 188 and the corresponding regulations of 29 CFR 38
regarding programmatic accessibility of facilities, programs, services, technology, and materials to
individuals with disabilities and provisions regarding nondiscrimination.

G. Notify the LWDB and OWD of any changes to the rules governing partner’s program that impact
the partner's performance and/or proportionate share under this MOU. The LWDB will
communicate the changes to the CEOs, Fiscal Agent, OhioMeansJobs center operators, and other
partners and will initiate the process to amend this MOU if necessary.

H. Ensure staff members assigned OhioMeansJobs centers comply with policies and procedures at
those locations. Should a conflict exist between the OhioMeansJobs personnel policies and a
partner’s personnel policies, the more restrictive policy will prevail.

. Cooperate with efforts to implement the use of an integrated, technology-based intake and case
management information system as required under WIOA.

J. Participate and cooperate in data collection and reporting and other activities to track and evaluate
performance of the local workforce development system using state and local performance
accountability measures.

Article IV: Coordination of Programs, Services, & Activities

All parties acknowledge that cooperation among the partners is key to successful service delivery through
the local workforce development system, including cooperation among all partner staff assigned to work
in the OhioMeansJobs center(s). The parties further acknowledge that although the OhioMeansJobs center
operator will make best efforts to maintain cooperation among all partner staff, each party has the
responsibility to communicate to their staff the expectation for each to be courteous and professional in
their interactions with customers and with other partners’ staff.

A. Shared Service Delivery— Services are defined in the Career Services document, included as
Aftachment A to this MOU and is hereby incorporated. All parties agree that services will be shared
among the partners as described in Attachment A and will ensure staff functions or shared services
will be covered in the event of staff leave or call off.

B. Accessibility — The partners will implement the strategies described in Attachment A in a manner
that ensures access to services provided through the local workforce development system
effectively meets the needs of workers, youth, and individuals with barriers to employment—
including individuals with disabilities.

C. Co-Enrollment (Optional) — To maximize resources and to ensure OMJ Center customers receive
the full array of services for which they are eligible, the parties will establish criteria to determine
when customers are eligible for more than one partner program. The partners with co-enrolled
customers will develop an integrated service delivery plan for each customer. Each plan will
describe how(/if costs will be shared. Co-enrollment eligibility criteria are included in Attachment A
to this MOU.

Article V: Methods of Referral

The parties agree that referral of individuals between the OhioMeansJobs center operator(s) and the

partners for the services and activities described in Article IV, Attachment A, between the OhioMeansJobs
center operator(s) and partner programs will be made as follows:
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A. Each center has a check-in kiosk operated by the State CFIS system. The customer activity is
tracked through this system, which has a referral system. Referrals are initiated through the CFIS
system and followed up according to WIOA 15 partner referral policy in the OMJ Center

handbook.

Article VI: Cost Sharing/Infrastructure Funding

Each partner agrees to pay its allocable share of infrastructure and additional costs in proportion to use
and the benefit received as negotiated and described herein. All parties agree to use FTE as the allocation
method to determine each partner's proportionate share of costs.

Local Fiscal Agents will use the County Finance Information System (CFIS) and to enter the budget details
and calculate partners’ allocable shares of costs under this MOU. CFIS report CT-611 captures all shared
costs under this MOU by cost category and partners’ shares. The CT-611 will be incorporated as
Attachment C, Budget, to this MOU. A copy of the CT-611 Budget will be included when this MOU is

distributed for review and signature.

A. Identification of Shared Costs — The parties agree that the costs listed below are beneficial to
more than one partner program and therefore must be shared by the partners in proportion to the
benefit received or use by each partner program.

1. Infrastructure — Shared non-personnel costs necessary for the general operation of the
OhicMeansJobs Centers.

R

Benefitjto]Partners I

Rent Basic cost of space occupied by OM) Site availability
Utilities Basic cost of utilities utilized by OMJ Site usability
Maintenance Basic cost of upkeep of space Site usability/safety
Equipment Basic cost of service delivery Site accessibility
Supplies Basic cost of service delivery Site accessibility

Communication

Basic cost of service delivery

Site accessibility/safety

Assessment Software/System

Basic cost of service delivery

Site accessibility

Website Maintenance

Basic cost of sarvice delivery

Site accessibility

Tools{Software to support
accessibility

Basic cost of service delivery

Site accessibility

Assistive Technology for individuals
with disabilities

Basic cost of service delivery

Site universal accessibility

2. Additional Costs — Shared costs beneficial to more than one partner program that relate
to the operation of the local workforce development system, including costs for the
provision of career services that are not funded with staffing resources per Article [V, and
other common costs that are not considered “infrastructure” costs as defined in WIOA

Section 121(h).
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“I-escriﬁtiﬁmlﬁ'&tion- -Béh'é'ﬁtitoIPlé'rtners-

Shared[CostlitemsEIAdditional

Staffing ~ administrative

Basic cost of site management Site availability

Staffing - programmatic Basic cost of service delivery Site accessibility

Outreach { Job Fair Basic cost of service delivery QOutreach

Local Fiscal Agents will use the County Finance Information System (CFIS) and to enter the budget

details and calculate partners’ allocable shares of costs under this MOU> CFIS report CT-
611 captures all shared costs under this MOU by cost category and partners’ shares. The
CT-611 will be incorporated as attachment C, Budget, to this MOU> A copy of the CT-611
Budget will be included when this MOU is distributed for review and signature.

Reconciliation

All parties agree that a quarterly reconciliation of budgeted to actual costs will be completed in
accordance with the following process to ensure compliance with federal Uniform Guidance and
Cost Principles. Cost allocations and reconciliations will be calculated and documented in the CT-
611 Budget. Quarterly adjustments to the budget as a result of reconciliation will not require an
amendment to this MOU.

1.

Upon receipt of cost information and documentation of the actual costs for the quarter, the
Fiscal Agent or designee will compare budgeted costs to actuals and will apply agreed
upon allocation methods to determine the actual costs allocable to each partner.

The Fiscal Agent or designee will update the budget in CFIS to refiect cost adjustments
and will prepare an invoice for each partner with the actual costs allocable to each partner
for the quarter.

Fiscal Agent, or designee, will submit the invoices to the partners and send a copy of the
updated CFIS CT-611 budget to all parties no later than 45 days after the end of each
quarter. The partners understand that the timeliness of preparation and submission of
invoices and adjusted budgets is contingent upon the timeliness of each partner in
providing Fiscal Agent or designee the necessary cost information. For partners that
advance funds to the LWA, the Fiscal Agent need only send a copy of the updated budget.

Upon receipt of the invoice and adjusted budget, each partner will review both documents
and will submit payment to the Fiscal Agent or designee no later than 30 days following
receipt. Payment of the invoice signifies agreement with the costs in the adjusted budget.
For partners that advance funds to the LWA, funds for quarterly payments may be drawn
down upon approval via email of the reconciled budget.

Partners will communicate any disputes with costs in the invoice or the adjusted budget to
the Fiscal Agent, or designee, and LWDB in writing. The Fiscal Agent will review the
disputed cost items and respond accordingly to the partner and LWDB within 15 days of
receipt of notice of the disputed costs. When necessary, the Fiscal Agent or designee will
revise the invoice and the adjusted budget upon resolution of the dispute.

In the event of a situation where construction, emergency repairs, outages (water, power,
telephone, internet), or other unexpected situation requires the relocation of partner staff
for more than 10 working days from an OhioMeansJobs Center to another site,
reconciliation will include calculations of any additional costs incurred and/or reduced costs
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as appropriate for the circumstances (e.g., increases due to leasing alternative space or
increased insurance; reduced costs due to reduction in utilities or reduced income). Costs
to partners will be adjusted in accordance with the allocation base negotiated in this MOU.
Such calculations will be documented in a spreadsheet and shared with all partners.

State Infrastructure Funding Mechanism

1.

All parties acknowledge that consensus agreement on shared infrastructure costs must be
achieved by May 31 of the last year of the MOU period listed in Article II.

All parties further acknowledge that WIOA Section 121(h)(2) requires the State to
implement a state infrastructure funding mechanism to calculate each required partner's
proportionate share of infrastructure costs when consensus agreement cannot be achieved
by the stated deadline.

When necessary, ODJFS, on behalf of the Ohio Governor, will implement the state
infrastructure funding mechanism, incorporated here by reference as WIOAPL 16-08. If
implemented, the state-calculated infrastructure budget with the partners’ proportionate
share of costs will be included in this MOU as Attachment D. The state infrastructure
funding mechanism will be implemented for a period consistent with the MOU period in
Article Il, Section A, unless the parties reach a consensus agreement on infrastructure
funding prior to the end of the MOU period.

Budget - as stated, CFIS Report CT-611, included as Attachment C, is the MOU Budget that
captures the costs negotiated for this MOU and includes the cost pools, expense types, and
allocated costs for each partner. Each partner agrees that it has reviewed the CT-611 Budget and
confirmed that the costs included therein accurately reflect their fair share of costs prior to signing
this MOU. Should any partner identify a discrepancy between negotiated shares and the CT-611
Budget, it should describe and detail the discrepancy in writing and send it to the Local Fiscal
Agent and LWDB Director or designee. Any disputes over costs should follow the procedure
outlined in Article X of this MOU.

Article VII: Termination/Separation

MOU Termination: This MOU will remain in effect until the end date specified in Atticle 11, Section

A, unless:

1. All parties mutually agree to terminate this MOU.

2. WIOA and the corresponding regulations are repealed; or
3. LWA designations are changed.

Partner Separation — Any non-required partner may terminate its pérticipation as a party to this
MOU upon 60 days written notice to the LWDB. In such an event:

1.

LWDB will provide written notice to all remaining partners and to OWD Grants Management
via the WIOA MOU email box: WIOAMOU@jfs.ohio.gov.

The LWDB and Fiscal Agent will review the budget to determine where adjustments can
be made that will prevent an increase in the remaining partners’ shared cost amounts.

The LWDB will amend this MOU in accordance with Article VIIl. The Fiscal Agent will

prepare a revised budget that will be included with the notice to amend in accordance with
Article VIII, below.
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4, All parties must either agree to the revised budget or elect to reconvene and negotiate a
new budget within 30 days of the date the notice to amend was sent to ail partners. If the
consensus of the parties is to reconvene, the parties will set a meeting date mutually agreed
upon to accommodate the schedules of all parties, not to exceed 90 days from the date the
notice to amend was sent to all parties.

C. Effect of Termination

1. Required Partners — Each required partner understands that participation as a party to this
MOU is required under WIOA Section 121(b)(1)(A)(Ill) and any required partner that opts
to terminate its participation as a party to this MOU:

a. Is still obligated as a required partner to provide access to program activities and
services through a direct linkage with a comprehensive OhioMeansJobs Center.

b. Will be subject to and will cause all other required local partners to be subject to,
the state infrastructure funding mechanism.

c. Will be required to pay its proportionate share of infrastructure costs as determined
under the state infrastructure funding mechanism.

d. Must be reported to OWD and, if applicable, to the state agency that administers
the partner program. For required partners that get program funds directly from the
DOL, the DOL will be notified.

e. May be subject to sanctions by the state and/or federal agency that administers the
partner program.

f. Must make best efforts to find another entity that will fulfill the required partner role
and/or will make recommendations to the LWDB and Fiscal Agent on budget
adjustments or other means to defray a cost increase to the remaining partners.

g. Will send written notice of the intent to separate to OWD Grants Management and
to the state agency that administers the partner program, as applicable, prior to
submitting written notice of the separation to the LWDB. Required partners that
receive funds directly from the DOL must send written notice to the DOL Grant
Officer assigned to the partner in addition to OWD Grants Management.

2. Any non-required partner that terminates its role as a party to this MOU is no longer eligible

to participate as a partner in the local workforce development system. However, referrals
may be made between the terminating partner and the remaining parties as necessary to
ensure customers receive all available services needed.

Article Vill: Amendment

This MOU and budget may be amended upon mutual agreement of the parties as allowable under

applicable federal, state and local laws. This MOU must be amended when one or more of the
following occurs:

1.

2.

The addition or removal of a partner from this MOU.

A change of OhioMeansJobs center operator, the administrative structure, or the physical
location of an OhioMeansJobs center.
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A change that significantly alters negotiated terms to this MOU—including, but not limited
to—changes in shared services, service delivery, referral methods, costs or cost sharing.

Any other change that will impact shared costs, which does not include updates to the
budget as a result of quarterly reconciliation.

All parties agree that amendments involving changes that decrease a partner’s contribution to or
that have no impact on shared services, cost-sharing, dedicated space, or other negotiated terms
need only be signed by authorized representatives of the LWDB, the CEOs, new partners, and
partners that will be required to increase contributions of funds or staff hours, reduce the amount
of dedicated space, or that will otherwise be impacted by the change(s). All other amendments will
require the signatures of all parties. All amendments will involve the following process:

1.

The party seeking an amendment will submit a written request to the LWDB that includes:
a. The requesting party’s name.

b. The reason(s) for the amendment request.

c. Each Article and Section of this MOU that will require revision.

d. The desired date for the amendment to be effective.

e. The signature of the requesting party’s authorized representative.

If the request is approved, the LWDB will notify the remaining partners of the intent to
amend and will allow 30 days from the date of the notice (unless another timeframe is
specified in the notice) for the remaining partners to review the requested changes and to
submit a response to the LWDB. No response by a partner will be considered approval of
the requested changes.

Any partner with questions and/or concerns regarding the requested changes must be
submitted to the LWDB in writing within the specified timeframe.

The LWDB will provide a written response to the partner within 15 days of receipt of the
partner's questions. The LWDB will have the discretion to share questions/concerns with
other partners and/or to schedule a meeting to achieve consensus on a final amendment
draft. If the consensus among partners is to reconvene to negotiate a new MOU and/or
MOU Budget, the parties will reconvene in accordance with Article VIL.B.4. above.

The amendment document will include language that clearly identifies the document as an
amendment to the MOU and will, at a minimum:

¢ Identify all parties to the MOU.

» Identify the parties that will be required to sign the amendment.

» State the reason({s) for the amendment.

« List the Articles, Sections, and, if applicable, the attachments that will be amended.

+ Identify the date the changes will take effect.

The final, approved amendment draft will be signed by authorized representatives of the
affected partners then submitted to the LWDB for the final signature unless it is an
amendment that requires the signatures of all parties, in which case, LWDB must secure
all local signatures and submit to ODJFS for final signature.
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7. The LWDB will distribute copies of the fully executed amendment to all parties and to QWD.

If the LWDB is seeking to amend, the LWDB will provide the details listed in Paragraph 1 and will
follow the steps in Paragraphs 2-6 to secure approval from all affected partners and to execute an
amendment to the MOU.

This writing is the entire agreement among the parties with respect to each party’s role and
responsibilities in the local workforce development system. All parties agree that any amendments
to applicable laws or regulations cited herein will result in the correlative modification of this MOU
without a formal, written amendment.

All parties agree to communicate details of any amendments to their respective staff members
whose responsibilities may be impacted by the changes and further agree to ensure that their staff
members are referencing or utilizing the most current version of the MOU in the performance of
their responsibilities.

Amendments that will require the signatures of all parties must be executed no later than 90 days
prior to the end of the MOU period. Amendments that require only the signatures of the LWDB, the
chief elected officials, and the affected partner(s) must be executed no later than 45 days from the
end of the current State Fiscal Year to allow time for Purchase Order modifications.

Article IX: Confidentiality

All parties acknowledge that program participant information and certain other types of information are
confidential under federal and state law and that service delivery and other activities conducted by the
parties’ staff members under this MOU will involve the use of confidential information for more than one
partner program. All parties further understand and expressly agree that this MOU does not authorize the
use and/or disclosure of confidential data among partner programs.

A.

Each partner agency has the sole authority to grant access to its data and will follow the laws and
regulations applicable to its data when granting such access. In most cases, a separate data-
sharing agreement must be executed between partner programs before staff members of one
partner program may access the confidential data of another partner program.

Each party will ensure that its staff members who will deliver services through the local workforce
development system and in the OhioMeansJobs Centers are informed of the requirements,
restrictions, and penalties pertinent to confidential partner program data. All parties will further
ensure their staff members are properly trained on the use, protection, disclosure, and disposal of
any and all confidential data they will be authorized to access as well as on the procedures,
outlined in Section C, below.

All parties will implement the following safeguards, which are common across federal and state
confidentiality laws:

1. Identifying the staff members who will be authorized to access confidential data in the
performance of their work under this MOU.

2. Authorizing access to such staff members in a written statement to be signed by the staff
member and his/her immediate supervisor that at a minimum:

a. ldentifies each source of confidential partner program data, the partner program that

owns the data, and the partner staff member who will serve as the custodian of the
data;
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b. Describes the system that contains the data, the allowable uses of the data, the
procedures for safeguarding the data; and

c. Lists the laws, regulations, requirements, restrictions, and the civil and criminal
penalties for misuse under applicable federal and state confidentiality laws.

Storing confidential data in an area that is physically safe from access via computer, remote
terminal or any other means during duty hours, non-duty hours, or when not in use.

Segregating each partner program’s confidential data from other data.

Applying federal encryption standards to any data that is kept in a portable format or
emailed.

Restricting access of confidential data to only authorized employees and officials of the
parties to this MOU who must access the data in the performance activities under this MOU.

Processing confidential data and records created from the information under the immediate
supervision and control of authorized personnel to ensure that the data will be processed
and utilized in a manner that will protect the confidentiality of the information.

Prohibiting disclosure of any confidential data to a third party without prior written
permission from the authorized representative of the partner program responsible for the
data.

Limiting collection and use of any information, systems, or records that contain personal
identifying data to purposes that support programs and activities under this MOU, and, when
possible, de-identifying data and presenting it in aggregate form for purposes such as
evaluation or reconciliation.

As appropriate, LWDB will allow partner representatives to make onsite inspections to ensure
compliance with federal and state data-protection laws, regulations, and standards.

In the event of any suspected or actual breach or violation of confidentiality laws or regulations for
a particular program, the staff member who first discovers the suspected/actual breach or violation
must immediately notify the LWDB, which will ensure that the custodians of the partners that own
the data involved are immediately notified of the incident. The partner’'s data custodian will provide
instruction on the actions to take under the federal and/or state laws applicable to their data.

Federal and State laws and regulations regarding the use and disclosure of confidential information
under WIOA and the partner programs include:

1.

2.

29 USC 2935(a)(4) WIOA Reports, Recordkeeping, Investigation.
The Privacy Act (5 USC 552a).

The Family Educational and Privacy Rights Act (20 USC 1232g), also referenced in WIOA
Section 136(f)(3).

42 USC 602(a(1)(A)(iv) and 42 USC 608(a)(9)(B} regarding information on TANF recipients.

7 USC 2020(e)}8) and 7 CFR 272.1(c) regarding information on recipients of Supplemental
Nutrition Assistance Program (SNAP) benefits.
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6. 34 CFR 361.38 Protection, use and release of personal information of Vocational Rehabilitation
Services participants.

7. ORC 149.431 Records of governmental or nonprofit organizations receiving governmental
funds.

8. ORC 5101.27 Restricting Disclosure of Information Regarding Public Assistance Recipients.

9. ORC 4141.21, 4141.211, and 4141.22 regarding use and .disclosure of Unemployment
Compensation records.

10. ORC 3304.21 regarding use of information relative to participants of programs administered by
Opportunities for Ohioans with Disabilities.

11. ORC 1347.12 regarding disclosure of security breach of computerized personal information
data.

12. Sections 5101: 9-22-15 and 5101: 9-22-16 of the Ohio Administrative Code (OAC) regarding
release of and access to confidential personal information.

13. OAC 5101:1-1-03 regarding disclosure of information on recipients of: disability financial
assistance; Ohio Works First; or Prevention, Retention, and Contingency programs under ORC
Chapters 5115, 5107 and 5108, respectively.

14. OAC 4141-43-01 regarding disclosure of Unemployment Compensation information.

15. OAC 3304-2-63 regarding use of information relative to applicants or participants of programs
administered by Opportunities for Ohioans with Disabilities.

16. Department of Labor, Training and Employment Guidance Letter (TEGL) 39-11 regarding
handling and protection of personally identifiable information.

The LWDB or its designee will maintain a current list of staff members who are authorized to access
personal confidential information for each partner program under this MOU and will identify the types
of data and data systems that the authorized staff members are permitted to access.

Article X: Dispute Resolution

For purposes of this MOU and for other issues relevant to participation in the local workforce
development system, each party expressly agrees to participate in good faith negotiations to reach a
consensus on the terms and conditions in this MOU. However, should a dispute arise among any or
all of the parties, all parties agree to take the steps listed below and make a good-faith effort to resolve
the dispute.

. A written document detailing the impasse should be submitted to BOTH the Area 15 Workforce

Development Board and the Comprehensive One-Stop Operator within fitteen (15) days from the day
of the dispute. The Area 15 Comprehensive One-Stop Operator shall bring all the parties involved
together to attempt to resolve the impasse collectively. Documentation of this negotiation and efforts
that have taken place to resolve the issue should be done and forward to the next level if unresolved.

If the impasse is not resolved the Area 15 Workforce Development Board will review and attempt
resolution of the impasse by giving a recommendation within thirty (30) working days of receiving the
dispute. Documentation of negotiation and efforts that have taken place to resclve the issue should be
done and forward to the next level if unresolved.
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3. In the event an agreement cannot be reached, the Area 15 COG, the Chief Elected Officials,
overseeing the One-Stop Center or One-Stop Delivery System will meet with all of the parties involved
to make a final recommendation within thirty (30) working days of receiving the dispute.

All disputes will try to be resolved at the lowest possible [evel. Any dispute unable to be resoclved within
(90) days by the above, may require the involvement of state or federal representation to provide
technical assistance for a fair and final resolution to take place.

The LWDB and/or partners may ask ODJFS and the other state agencies responsible for oversight of
partner programs to participate in the in the dispute resolution process.

Should all reasonable attempts to resolve the dispute at the local level be unsuccessful, the LWDB
will report the dispute to OWD, which will intervene with the parties to resolve the disputes.

If the parties cannot reach a consensus agreement on infrastructure costs by May 31 of the current
state fiscal year, OWD is required initiate the state infrastructure funding mechanism outlined in
WIOAPL 16-06 to ensure that infrastructure costs are paid.

For all other disputed terms and costs, if OWD intervention does not help resolve the dispute,
OWD is required to notify the DOL and the federal agencies responsible for oversight of the partner
programs that the LWDB and partners have failed to execute an MOU.

Article XI: Safety and Security

All parties acknowledge that the staff members who will deliver services or conduct activities in
OhioMeansJobs Centers must be provided with a safe and healthy working environment that is
compliant with the Occupational Safety and Health Administration (OSHA) standards and the Ohio
Public Employment Risk Reduction Program (PERRP), as applicable.

At a minimum, LWDBs will ensure that local OhioMeansJobs center operators maintain facilities
in a manner that will ensure the safety of all staff members working in those locations, which
includes, but is not limited to:

¢ Maintenance of insurance against loss or damage by fire or other casualties normally covered
by standard fire and extended coverage policies for not less than eighty percent of actual
replacement value through responsible insurance carriers licensed to do business in Ohio.

» Maintenance of a good state of repair at each OhioMeansJobs center, including, but not limited
to: exterior walls; roof; structural portions of the building; windows and sashes; entrance doors;
fire escapes; restrooms; sprinkler systems and controls; heating, ventilation, and air
conditioning systems; inside stairways and elevators; electrical and plumbing facilities;
desks/cubicles and chairs; and custodial services.

» Posted diagrams of fire exits and tornado safe rooms as well as emergency action plans.
» Routine fire and tornado drills.

o Installation of locks on the doors of offices assigned to staff members, who will each be
provided a key for each lock. LWDBs and/or OhioMeansJobs center operator(s) will further
ensure that no additional copies of the keys will be kept by local staff members to ensure the
protection of any confidential data that may be maintained by partner staff members.

+ Maintenance of heating and air conditioning.
= Maintenance of hot and cold running water and provide safe drinking water.
* Maintenance of proper lighting at all workstations and in all offices.

» Completion of preventive maintenance for the OhioMeansJobs center mechanical systems.
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o Timely removal of snow and ice from sidewalks and parking areas on or adjacent to
OhioMeansJobs centers.

All parties will ensure that their staff members are effectively trained on policies and procedures
relevant to workplace safety and workplace conduct.

Each party with staff assigned to work in the local OhioMeansJobs Centers will identify a contact
person at each party’s administrative office who will be notified of any safety or personnel
concerns.

Each party will ensure staff assigned to work in local OhioMeansJobs centers will follow and
adhere to the weather emergency of related policies for each site.

Article Xli: Limitation of Liability

To the extent permitted by law, each party agrees to be responsible for any liability that directly relates to
any and all of its own acts or omissions or the acts or omissions of its employees. In no event will any
party be liable for any indirect or consequential damages caused by actions or omissions of another party
or by the employees of another party.

Article XIlI: General Provisions

All parties agree to follow all federal, state and local laws and regulations as applicable under this MOU,
including those listed below, which are generally applicable to WIOA, most federally funded partner
programs, and to parties that provide programs and services on behalf of the State of Ohio.

A

Jobs for Veterans Act — As stated in Article Ill B 1, each party agrees to provide priority of service
to veterans and covered spouses for any qualified job training program pursuant to 38 USC 2813.

Americans with Disabilities —~ Each party, its officers, employees, members, and subcontractors
hereby affirm current and ongoing compliance with all statutes and regulations pertaining to The
Americans with Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973.

Pro-Children Act — If any activities under this MOU call for services to minors, each party agrees
to comply with the Pro-Children Act of 1994 (45 CFR 98.13) that requires smoking to be banned
in any portion of any indoor facility owned, leased, or contracted by an entity that will routinely or
regularly use the facility for the provision of health care services, day care, library services, or
education to children under the age of 18.

Drug-Free Workplace. Each party, its officers, employees, members, subrecipient(s) and/or any
independent contractors (including all field staff) associated with this MOU agree to comply with
29 CFR 94 and all other applicable state and federal laws regarding a drug-free workplace and to
make a good faith effort to maintain a drug-free workplace. Each party will make a good faith effort
to ensure that none of each party's officers, employees, members, and subrecipient(s) wili
purchase, transfer, use, or possess illegal drugs or alcohol or abuse prescription drugs in any way
while working or while on public property.

Fair Labor Standards and Employment Practices

1. Each party hereby affirms compliance with all applicable federal and state laws, rules, and
regulations governing fair labor and employment practices.

2. Pursuant to WIOA Section 188, in carrying out this MOU, each party affirms that it will not

discriminate against any employee or applicant for employment because of race, color,
religion, gender, national origin, military status, disability, age, genetic information, or
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sexual orientation, in making any of the following employment decisions: hiring, layoff,
termination, transfer, promotion demotion, rate of pay, or eligibility for in-service training
programs.

3. Each party agrees to post notices affirming compliance with all applicable federal and state
non-discrimination laws in visible conspicuous places accessible to all employees and
applicants for employment.

4. Each party agrees to collect and maintain data necessary to show compliance with the
foregoing nondiscrimination provisions of WIOA Section 188.

F. Civil Rights Assurance. All parties hereby agree that they will comply with Title VI of the Civil
Rights Act of 1964 (42 USC 2000d et seq.) and the Age Discrimination Act of 1975 (42 USC 6101
et seq.).

G. Work Programs. Each party agrees not to discriminate against individuals who have or are
participating in any work program administered by any County Department of Job and Family
Services under ORC Chapters 5101 or 5107.

H. Ethics Laws. Each party certifies that by executing this MOU, it has reviewed, knows and
understands the appiicable state ethics laws and regulations as well as its own and the LWA’s
code of conduct. Each party further agrees that it will not engage in any action(s) inconsistent with
any ethics law, regulation, policy or LWA code of conduct, including Ohio Governor's Executive
Order 2019-11D.

L Conflict of Interest — All parties agree to comply with the following, as applicable:

a. All parties agree that they, their officers, employees, and members have not nor will they
acquire any interest, whether personal, business, direct or indirect, that is incompatible, in
conflict with, or would compromise the discharge and fulfillment of functions and
responsibilities under this MOU. If any party, its officers, employees, or members acquire
any incompatible, conflicting, or compromising interest, the party will immediately disclose
the interest in writing to the ODJFS Chief Legal Counsel at 30 East Broad Street, 31st
Floor, Columbus, Chio 43215. The parties further agree that the person with the conflicting
interest will not participate in any activities hereunder until ODJFS, in collaboration with
other state partners and, if necessary, the Ohio Attorney General's office, determines that
participation would not be contrary to public interest.

b. Each party will establish safeguards to prohibit employees from using their positions for a
purpose that constitutes or presents the appearance of personal or organizational conflict
of interest, or personal gain.

J. Qualifications to Conduct Business — Each party affirms that it and any and all subrecipients
and subcontractors that will perform under this MOU have all of the approvals, licenses, or other
qualifications needed to conduct business in Ohio and all are current. If at any time during the
MOU period any party or its subrecipients or subcontractors for any reason, become disqualified
from conducting business in Ohio, the affected party will notify LWDB in writing and will take
measures to ensure that the disqualified party immediately ceases performance of activities
hereunder.

Article XIIV: Partial Invalidity
This MOU will be governed, construed, and enforced in accordance with all applicable federal, state, and

local laws. Shouid any portion of this MOU be found unallowable by operation of statute or by
administrative or judicial decision, it is the intention of the parties that the remaining portions of this MOU
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will not be affected as long as performance remains feasible with the absence of the unallowable
provision(s).
Article XV: Counterpart

This agreement may be executed in one, or more than one counterpart and each executed counterpart

will be considered an original, provided that the counterpart is delivered by facsimile, mail courier or
electronic mail, all of which together will constitute one and the same agreement.

Signature page follows
Remainder of page intentionally left blank
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Workforce Innovation and Opportunity Act
Memorandum of Understanding
for

Local Workforce Area 15

Signature Page

By signing, each party affirms that this MOU accurately describes the negotiated roles,

responsibilities, and costs.

Local Workforce Area 15 Workforce
Development Board - Ohio Valley
Employment Resource

Printed Name & Title

Signature Date
Shared Cost Total $
Council of Government

Mick Schumacher - Monroe County Commissioner

Signature Date

Diane Burkhart — Monroe County Commissioner

Signature Date

Biil Bolon — Monroe County Commissioner

Signature Date

Cecil Mayle ~ Morgan County Commissioner

Signature Date

Steve Best — Morgan County Commissioner

Signature Date

Heidi Maxwell — Morgan County Commissioner

Signature Date

Ty Moore — Noble County Commissioner

Signature Date

Alan Fraley — Noble County Commissioner

Signature Date

Gary Saling — Noble County Commissioner

Signature Date

Charles Schilling — Washington County Commissioner

Signature Date

James Booth — Washington County Commissioner

Signature Date

Eddie Place — Washington County Commissioner

Signature Date

Shared Cost Total $

Ohio Department of Job and Family Services
Required Partner for Wagner-Peyser, Trade Act,
Disabled Veterans’ Outreach Program, Local
Veterans' Employment Representative, and
Unemployment Insurance

Julie Wirt, Assistant Deputy Director,
Office of Workforce Development
Workforce Program Administration and Delivery

Ol

Signatiire

5-16-2025
Date

Shared Cost Total $
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Workforce Innovation and (5pportunity Act
Memorandum of Understanding
for
Local Workforce Area 15

Signature Page

By signing, each party affirms that this MOU accurately describes the negotiated roles,

responsibilities, and costs.

Local Workforce Area 15 Workforce Ty Moore — Noble County Commissioner

Development Board - Ohio Valley 7, Motk $S~5-24G
re

Employme
ployment Resource 3‘9%“ Date

‘Aﬁ N E)LQC,K \ LJ D & C'hw Alan Fraley — Noble County Commissioner

Printed Name & Title 2

(s =y ZTZ?J/ W ==
Date/ ae

Signature Signature

Shared Cost Total $ Ga ling — Noble Coysty Commissioner
i &1—1 S= i3

Council of Government Sighaturk | Date

Charles Schilling — Washington County Commissioner

Signature Date

Commissioner

Diane Byrkhart — Monroe, Cognty Commissioner
gy 4 did

Signature Date Date
Bifl ;Ion — Monroe County Commissioner ~Gunty Commissioner
Signature Date Signature Date
Cecjl,Mayle — Morgan County Commissioner Shared Cost Total $
AY Y shtes
/Signature Date Ohio Department of Job and Family Services
Required Partner for Wagner-Peyser, Trade Act,

Steve Best — Morgan County Commissioner Disabled Vieterans’ Outreach Program, Local
Veterans' Employment Representative, and

\ {7‘1{ A / SJ S / S / J5 Unemployment Insurance

Signature Daté : .
. Julie Wirt, Assistant Deputy Director,

Office of Workforce Development

Heidi Maxwell — Morgan County Commissioner, Hice
orkforce Program Administration and Delivery
%dj% % Y SYAY /a S

Signature Date

Signature Date

Shared Cost Total $
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SUBGRANT AGREEMENT G-2627-15-0013 SIGNATURg/FAGE

/o o /]l
- . A ' ,:ﬁ;,
,_,;/u 1/(/ / A

Diane Burkhart, %w Commissioner Bill Bolon, Monroe County Commissioner

—M'icl{ﬁ’chumacher, Monroe County Commissioner

Heidi Maxwell, Morgan gounty Commissioner Steve Best, Morgan County Commissioner
/
D

Cecil Mayle, Metgan County Commissioner

AR A A

Allen Fraley, Nobf County Commissioner Ty Mo oble County Commissioner

O 3 éc./Q,,
Gary Salifig, Noble County Commissioner
W == /%/Z
PlaCe,

(Jayéoo , V@ﬁﬁ'wnty Commissionert__Edie Mashington County Commissioner

o o

Charlee-Shilling, Washington County Commissioner



Mid-East Career & Technclogy Center
Adult Basic Literacy & Education (ASPIRE)

Printed Name & Tltle

Slgnature Date
Shared Cost Total $
Washington County Career Center

Adult Basic Literacy & Education (ASPIRE) -
Posi-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $

Belmont College
Post-Secondary Education

%MM?J
W@m 4/29 265

’ Dale
Shared Cost Total $

Zane State
Post-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $

Washington State College of Ohio
Post-Secondary Educalion

Printed Name & Title

Signature Date
Shared Cost Total $

Véuodwill Industries

Ofder Americans Act Title V (42 use 3066)
Senior Community Service Employment Frogram
(SCSEP)

S&Le( gEEﬁA EZEQ—-IEE E"_‘!\ /C e
_Printed N »
TN

e T ———— 2], e
sgrfluy Date

Shared Cost Total $

Opportunities for Ohioans with Disabilities
Rehabilitation Act, Tille } (28 USC 720 et seq)
Vocational Rehabilitation

Printed Name & Title

Signature Date
Shared Cost Total $
GMN Tri-County Community Action

Communily Services Block Grant Employment &
Training Programs (42 USC 8901 et seq)

Printed Name & Title

Signature Date
Shared Cost Total $
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l/ Mid-East Career & Technology Center Goodwill Industries

Adult Basic Literacy & Education {ASPIRE) Qfder Americans Act Title V (42 use 3066)
; . Senfor Community Service Employment Program
' - - . - (wm} M — —
Printed Name & oorcl aiﬂ
- . Printed Name & Title
Signalure Date
Shared Cost Total $ Signatura Date
Washington County Career Center Shared Cost Total §
Adult Basic Literacy & Educalion {ASPIRE) -
Puost-Secondary Education

Opportunities for Ohioans with Disabilities
Rehabllitation Act, Tille | (29 USC 720 et seq)

Printed Name & Title ‘ Vocallonal Rehabilitation
Signature Date Printed Name & Tille
Shared Cost Tolal $ -
Signature Date
Belmont College Shared Cost Tota! §

GMN Tri-County Community Action
Communily Services Block Grant Employment &

Training Programs {42 USC 8901 ef seq)
Printed Name & Title
Shared Cost Total §
Zane State Slignature Date
Pos!-Secondary Education Shared Cost Total §

Printed Nama & Title

Signature Dale
Shared Cost Total $

Washington State College of Ohio
Post-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $
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Mid-East Career & Technology Center
Adult Basic Literacy & Education (ASPIRE)

Printed Name & Title

Slgnature Date
Shared Cost Total $
Washington County Career Center

Adult Basic Literacy & Education (ASPIRE) -
Posi-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $

Belmont College
Post-Secondary Education

APS 5

%ﬂﬁ%&@mwé
Dudytislbr )z3/05

‘ Date

Shared Cost Total $

Zane State
Post-Secondary Education

Printed Name & Title

Signature Date

Shared Cost Total $

Washington State College of Ohio
Post-Secondary Educatlon

Printed Name & Title

Signature Date
Shared Cost Total $

Goodwill Industries

Older Americans Act Title V (42 use 3056)

Senfor Community Service Employment Program
(SCSEP}

Printed Name & Title

Signature Date

Shared Cost Total $

Opportunities for Ohicans with Disabilities
Rehabilitation Acl, Tille 1 (28 USC 720 et seq)

Vocallonal Rehabilitafion P
Greg Dormer, Deputy Director BVR v

Printed Name & Title

W% o Dﬁ’m 5/20/25

Signatire // Date

Shared Cost Total $

GIMN Tri-County Community Action
Community Services Block Grant Employment &
Training Programs (42 USC 8901 et seq)

Printed Name & Title

Signature Date

Shared Cost Total $
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Mid-East Career & Technology Center
Aduit Basic Literacy & Education (ASPIRE)

Printed Name & Title

Signature Date

Shared Cost Total $

Washington County Career Center
Aduft Basic Literacy & Education (ASPIRE) -
Posf-Secondary Education

E\z &n c,\\zlao( ‘bedm“
Name & Title Z
CC (- 5/5@ 3

Signature

Shared Cost Total $

Imont College
Post-Secondary Education

:!Sc dsgly ;Z Y yon AVR Y udon W 5

Shared Cost Total $

Zane State
Post-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $

Washington State College of Ohio
Post-Secondary Education

Printed Name & Title

Signature Date

Shared Cost Total $

Goodwill Industries

Qlder Americans Act Title V (42 use 3066)

Senior Community Service Employment Program
(SCSEP)

Printed Name & Title

Signature Date

Shared Cost Total $

Opportunities for Ohioans with Disabilities
Rehabilitation Act, Title | (28 USC 720 et seq)
Vocational Rehabilitation

Printed Name & Title

Signature Date

Shared Cost Total $

GMN Tri-County Community Action
Community Services Block Grant Employment &
Training Programs (42 USC 9901 ef seq)

Printed Name & Title

Signature Date
Shared Cost Total $
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Mid-East Career & Technology Center Goodwill Industries

Aduit Basic Literacy & Education (ASPIRE) Qlder Americans Act Title V (42 use 3056)
Senior Community Service Employment Program
(SCSEP)

Printed Name & Title
Printed Name & Title

Signature Date

Shared Cost Total $ Signature Date

Washington County Career Center Shared Cost Total §

Adult Basic Literacy & Education (ASPIRE) -

FPost-S dary Educatl

RTNE Sl Opportunities for Ohicans with Disabilities
: Rehabilitatlon Act, Tille 1 (28 USC 720 et seq)

Printed Name & Title Vocational Rehabilitation

Signature Date Printed Name & Title

Shared Cost Total $ ;
Signature Date

Belmont College Shared Cost Total §

Post-Secondary Education

‘ J
&y | (L] b {5  GMN Tri-County Community Action
0 o Communily Services Block Grant Employment &

Training Programs (42 USC 8901 et seq)

Signatuté Dale
Printed Name & Title

Shared Cost Total $

Zane State , Signature Date

Post-Secondary Education Shared Cost Total $

Printed Name & Title

Signature Date

Shared Cost Total $

Washington State College of Ohio

~_Post-Secondary Education

David Hermann, VP of Institutional Advancement

Printed Name & Tille

David Hlormann 611212025

Signature Date

Shared Cost Total $
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Mid-East Career & Technology Center
Aduit Basic Literacy & Education (ASPIRE)

Printed Name & Title

Goodwill Industries

Older Americans Act Tifle V (42 use 3066)

Senior Community Service Employment Program
(SCSEP)

Signature Dats
Shared Cost Total $
Washington County Career Center

Adult Basic Literacy & Education (ASPIRE) -
Post-Secondary Education

Printed Name & Title

Signature Date

Shared Cost Total $

Belmont College
Post-Secondary Education

Printed Name & Title

Signature Date

Shared Cost Total §

Zane State
Post-Secondary Education

Printed Name & Title

Signature Date

Shared Cost Total $

Washington State College of Ohio
Post-Secondary Education

Printed Name & Title

Signature Date
Shared Cost Total $

Printed Name & Title

Signature Date

Shared Cost Total $

Opportunities for Ohioans with Disabilities
Rehabilitation Act, Tille 1 (29 USC 720 et seq)
Vocalional Rehabilitation

Printed Name & Title

Signature Date

Shared Cost Total $

GMN Tri-County Community Action
Communily Services Block Grant Employment &
Training Programs (42 USC 9801 et seq)

" _Jennifae AMpid Ereau bz Dneectr
Print me & Title v
%—Mﬁ \Ma’b& 3{9 [ﬂ /- Lg.r

SIgna}Jra Vi Date

Shared Cost Total $
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WIOA Title | & One Stop Operators (All 4 CDJFS
Directors also representative for Temporary
Assistance to Needy Families (TANF) and other
CDJFS ProgramsIServices)

15e ,?(grét;pmg’::rlggfo f CW Heidi Bumns — Morgan County CDJFS Director
\ p A ol
T\ U \\\ Date
Jeanette Schwall — Monroe County CDJFS Director

y Signature Date
Misty Wells < Noble County CDJFS Director
S S 2) 2 5/s/as
Signature Date Gghature Date

Local Workforce Area |5 MOU
Signature Page
ODJFS Administration

Flite
Ares

The signature below affirms that the content of this MOU and attachmentg is compliant with the
requirements set forth in WIOA Section 121(c) and the corresponding regulations in 20 CFR 678.

Matt Damschroder, Director Date

Ohio Department of Job and Family Services
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WIOA Title | & One Stop Operators (All 4 CDJFS
Directors also representative for Temporary
Assistance to Needy Families (TANF) and other
CDJFS Programs/Services)

Flite Freimann — Washington County CDJFS Director /
Area 15 One-Stop Operator

Signature Date

Misty Wells — Noble County CDJFS Director

Signature Date

Heidi Bums — Morgan County CDJFS Director

Signature Date

Jeanette Schwall — Monroe County CDJFS Director

Signature Date

P
Local Workforce Area |> MOU
Signature Page
ODJFS Administration

The signature below affirms that the content of this MOU and attachments is compliant with the
requirements set forth in WIOA Section 121(c) and the corresponding regulations in 20 CFR 678.

Watt Pamacriroden

9/18/2025

Matt Damschroder, Director
Ohio Department of Job and Family Services

Date
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Attachment A
Local Area 15 Career Services

Partner Name

County Career Center

IS4,5,6,7,8,
FUS
BS1,2,3,5,6,7,9,11-22,

Program Services Population(s) Served
Washington Post-Secondary Education BCS, 5,6 Adult, DW, Employers,
| State College of Ohio I1S5,6,7,8 CCMEP/Youth
i FUS Customized Training
| BS 3,5,6,7,11-16,28,30
Washington ASPIRE BCS1,2,3,5 Those needing basic skill
County Career Center IS1,2,4,5,6,8,9 improvements
FUS
; | BS5,6
| Washington Post-Secondary Education BCS1,23,4,56,9 11 | Adult, DW, Employers,

CCMEP/Youth, Those

seeking post-secondary |

training and employers

24, 28, 30 wanting customized
training.
Belmont College Post-Secondary Education BC11 Adult, DW, Employers,
I$7,8,11 CCMEP/Youth
BS 5,6,7,14,15,16
Morgan CDJFS WIOA Title 1 All Adult, D/W, Employers
Morgan CDIJFS CCMEP TANF/WIOA All Youth 14-24, Employers
Morgan CDJFS TANF/SNAP/Medicaid/Cash | 9, 11 All eligible Morgan Co. |
Childcare residents !
Mid-East Career and | ASPIRE BCS1,2,35 Adults needing basic skill
Technology Centers 1§51, 2,4,5:6.8,9 improvement 1
FUS 5, 6, 18 "
| Noble CDJFS SNAP, Medicaid, TANF, Cash | 9,11 Eligible individuals and
! Assistance, Childcare families.
Noble CDJFS WIOA Title 1 ALL Adult, DW, Employers
} Noble CDJFS CCMEP TANF/WIOA ALL Youth 14-24, Employers
Washington CDJFS SNAP/TANF/Medicaid 9,11 Eligible Washington |
Cash/Childcare County Residents ;
| Washington CDJFS WIOA Title 1 ALL Adult, DW, Employers |
Washington CDIJFS CCMEP TANF/WIOA ALL Youth 14-24, Employers
. OVER RESEA BCS 2,5,10 RESEA, DW
5 1$1,2,4,5,6,8
| OVER Unemployment Insurance BCS 10 Adults eligible to file Ul
00D Title IV Voc Rehab BCS 7,9,10,11,15, Adult, DW, CCMEP (with
16,17,19,20,22,26, 28 disability)
FUS
| ZANE STATE Post-Secondary Education BCS 5,6,11 Adult, DW, Employers, |
| IS5,6,7,8 CCMEP/Youth, i
FUS Customized Training j
‘ BS 3,5, 6, 7, 11-16, 20, |
| 24, 28, 30
| Monroe CDJFS TANF/SNAP/Medicaid/Cash | 9, 11 Eligible Monroe County

Childcare

Residents

|
|
|
|

Al



Monroe CDJFS CCMEP TANF/WIOA ALL Youth 14-24, Employers |

i
| Monroe CDJFS WIOA Title 1 ALL Adult, DW, Employers

The services and definitions listed below are straight out of WIOA and the proposed corresponding
regulations. Local boards and partners can refine as needed. All required partners must provide career
services through the local workforce development system.

Basic Career Services

Include self-help services and services that require minimal staff assistance. When an individual needs
additional assistance, registration in ARIES is required.

1.

Eligibility Determination: Comparison of information from an individual job seeker with eligibility
criteria established for programs and services offered through the local workforce development
system.

Outreach, Intake, and Orientation: Outreach involves the collection, publication, and distribution of
information on program services available through the local workforce development system. Intake
involves the collection of basic job seeker information for eligibility determination. Orientation involves
sharing information on the available programs and services with job seekers, which may be done in
a group setting, one-on-one, or electronically through OhioMeansJobs.com.

Initial Assessment: Collect information to determine each job seeker’s skill levels, aptitudes, abilities,
barriers, and supportive service needs.

Labor Exchange Services: Provide job search and placement assistance, which includes, at a
minimum, providing information on, and as needed, assistance with registration and use of the
OhioMeansJobs.com system. As needed, provide career counseling that includes instruction on how
to locate information on in-demand occupations and industries and nontraditional employment in the
OhioMeansJobs.com system.

Referrals: Includes referrals to and coordination of partner programs and services offered through
the workforce development system and may also include referrals to other workforce development
programs when appropriate.

Labor Market Information: Provide information for job seekers on workforce and labor market
employment statistics that include local, regional, and national job vacancy listings, local in-demand
occupations, and the skills needed for the vacant jobs and in-demand occupations.

Provider Performance and Program Cost Information: Collect and provide information on eligible
training services providers by program and type of provider.

Local Performance Information: Provide information in useable and understandable formats and
languages on local area performance in comparison with local performance accountability measures.

Supportive Services: Provide information in useable and understandable formats and languages
on the availability of supportive services or assistance and provide referrals and assistance as
appropriate, which may include: child care; child support; Medicaid or Children’s Health Insurance
Program; SNAP benefits; earned income tax credit, TANF assistance: transportation; and other
supportive services.

P



10.

11.

Unemployment Compensation Claim: Provide information on and meaningful assistance with filing
claims for Unemployment Compensation benefits, which may be on-site or via telephone or other
technology as long as the assistance is provided by well-trained staff within a reasonable time.

Eligibility Assistance: Provide guidance to individuals who aren't eligible for WIOA on eligibility for
financial aid assistance to complete other training and education programs that aren'’t provided under
WIOA.

individualized Services

Services that must be made available when deemed necessary for a job-seeker to obtain or retain
employment.

1.

10.

11.

Comprehensive and Specialized Assessments: A closer look at the skills levels and service needs
that may include:

a. Diagnostic Testing and use of other assessment tools; and

b. In-depth interviewing and evaluation to identify employment barriers and appropriate
employment goals.

Individual Employment Plan: Work with the job-seeker to identify employment goals and objectives
and develop an individualized plan to achieve those goals. Include information about eligible training
providers.

Group Counseling

individual Counseling

Career Planning

Short-Term Prevocational Services: May include development of learning skills, communication
skills, interviewing skills, punctuality, personal maintenance skills, and professional conduct, to

prepare individuals for unsubsidized employment or training.

Internships/Work Experience: Coordination of eligible job seekers and employers for planned and
structured learning experiences that take place in the workplace and are linked to careers.

Workforce Preparation Activities

Financial Literacy Services: Services to enhance an individual's ability to: create household
budgets; initiate savings plans; make informed financial decisions; manage spending, credit, and debt;
increase awareness on the availability and significance of credit reports; to understand, evaluate, and
compare financial products, services, and opportunities; and to address the particular financial literacy
needs of non-English speakers.

Out-of-Area Job Search Assistance and Relocation Assistance

English Language Acquisition and Integrated Education and Training Programs

Foliow-Up Services

As appropriate and for up to 12 months after the date a WIOA Adult or Dislocated Worker program participant
begins employment, provide follow-up services—including workplace counseling—to support job retention.

3



- Business Services

Services for employers, employer associations, or other such organizations in the local area that include:

10.

1.

12,

13.

Employer Development, Planning, and Referral Services: Resources and services to help
employers with marketing, consulting, networking, referral, and public relations efforts. This service
also includes succession planning, such as executive transition, aging workforce organizational
movement, or employer ownership.

Workforce Retention: Analyzing causes and offer suggestions to reduce worker turnover and/or aim at
keeping existing employers in the community. This includes activities which focus on employee growth
and further performance

Employer Needs Assessment: Assistance to employers in managing iheir business needs

Job Order Assistance: Activities provided to help businesses post job openings on
OhioMeansJobs.com or through business service assistance available through the ChioMeansJobs
center.

Participation in Job Fair: An employer's participation in other workforce events, outside a job or career
fair, which is hosted by the OhioMeansJobs center.

Participation in Workforce Special Events: An employer's participation in other workforce events,
outside a job or career fair, which is hosted by the OhioMeansJobs center.

Qutreach Activities and Assistance: Provision of promotional activities generated on behalf of the
employer to help recruit candidates for open positions and hiring events utilizing social media, media
promotion, and electronic websites. This service includes workforce acquisition, which is the seeking of
specific worker types and/or attracting new workers.

Veteran Employer Contact: Information gathering activities pertaining to identifying employers seeking
to hire veterans.

Screening Assistance for Employers: Assistance to employers in processing employment
applications for hiring needs {collect, review, and submit to employer). Proctoring pre-employment
applicant assessments for groups or individuals as part of the screening assistance for employers. The
process of searching and/or accessing, screening, and referring a job seeker's resume to an employer
seeking talent. Communication with the employer to determine if an individuai has been hired.

Workforce Incentives: Provision of information regarding:
o Incentives avaitable fo employers (e.g., WOTC, SYP, Minority, Veterans, other)
e Various types of incentives, such as exportfimport programs, green programs (reuse, recycling,
and green efforts), tax abatements, operating capital incentives, technology incentives, etc.

On-the-Job Training: Recruitment of employers who wish to participate in a training conducted by the
employer who receives that is .provided to a paid participant while engaged in productive work in a job.

Customized Training: Training that is designed to meet the specific requirements of an employer or
group of employers; is conducted with the commitment by the employer to employ an individual upon

successful completion of the training; and for which the employer pays a portion of the cost of the fraining.
Incumbent Worker Training: Seeking training to develop and enhance incumbent worker skills.

A



14.

15.

16.

17.

18.

18.

20.

21.

22.

- 23

24,

25.

Skills Enhancement: Training that assists employees learn specific knowledge or skills to improve
performance in their current roles.

Internships: Seeking interns or internship information.

Apprenticeships/Youth Apprenticeship: Referral and information (via apprentice.chio.gov) regarding
pregrams that teach high-level skills by providing individuals structured on-the-job training and related
technical instruction.

Job Shadowing: Short-term unpaid activities which introduces a participant to the workplace and
provides exposure to occupational areas of interest to increase career awareness,

Transitional Jobs: A subsidized work experience that are time-limited and designed to assist individuals
to establish a work: history, demonstrate success in the workplace, and develop skills that lead to entry
into and retention in unsubsidized employment.

Work Experience: A planned, structured learning experience that takes place in a workplace for a limited
fime.

Workplace/lndustry Tours: Visiting an empldyer‘s facility, as‘part of a career awareness activity for
students and/or job seekers. '

Mentoring: Matching a participant with an employer or employee of a company to build a working
relationship with the participant and to develop necessary skills.

Provision of Labor Market Information: The provision of labor market information, including, but
not limited to, the following:
s Affirmative Action Statistics
» Regional and County Economic Information (employment, census, poverty levels, talent
availability)
e Economic Trends and Forecasts
s Education and Training Outcomes
e Job and Industry Growth Patterns
o  Non-Proprietary Employer Information
o Occupational Descriptions
+ Population and Demographic Information
Skill Standards
e Wage Levels for Various Occupations

Access to Services to Avoid Layoff: Strategies (e.g., SharedWork Ohio) that prevents and/or
minimizes unemployment for employees of companies that have either announced layoffs; or are
struggling and at risk of downsizing. This service also includes services provided to local businesses
aimed at keeping the existing business in the community.

Mass Layoff and Plant Closure Assistance: Activities provided in the case of a permanent closure or
mass layoff at a plant, facility, or enterprise, or a natural disaster, that results in mass job dislocation, in
order to assist dislocated workers in obtaining reemployment as soon as possible.

WARN (Worker Adjustment Retraining Notification) Assistance: Activities provided to at-risk
employers outlining the requirements of advanced natification of plant closings and mass layoffs.



26.

27.

28.

20.

30.

Employment Laws and Regulations: This service does not involve the provision of legal advice or legal
counsel but does include the following: .
+ Assistance to employers to provide information and assist with Ul laws and regulations
» Activities provided to employers providing guidance on federal, state, and local employment laws
and practices, including OSHA and EPA issues
» Employee handbook needs, drug-free workplace assistance, healthcare information, etc.
» Provision of translation services

Ex-Offender Bonding Information and Assistance: Information provided to employers regarding
employment of ex-offenders.

Development of Career Pathways and Industry Sector Partnerships: Provision of information on the
development of career pathways for a particular employer, group of emplayers, or an industry sector.

Received ChioMeansJobs center orientation: An activity provided to introduce employers to the
OhioMeansJobs center and the partners and services available to businesses through the center.

Website Demonstration:  Activities that provide guidance on how to navigate and use
OhioMeansJobs.com.
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Y Htachment 5

MEMORANDUM OF UNDERSTANDING
for
WIOA Area 15 One-Stop Consortium

This Memorandum of Understanding is made and entered into this ‘7‘14 day of March, 2024 by and between
the Washington County Department of Job and Family Services (hereinafter referred to as “Washington County™)
and Morgan County Department of Job and Family Services (hereinafter referred to as “Morgan County™),
Monroe County Department of Job and F amily Services (hereinafter referred to as “Monroe County™, and Noble
County Department of Job and Family Services (hereinafter referred to as “Noble County™).

WHEREAS, each County Department of Job and Family Services operates the OhioMeansJobs center in their
respective counties; Washington County is the comprehensive one-stop with satellite centers in Morgan County.
Monroe County. and Noble County: and

WHEREAS, Washington County, Morgan County. Monroe County, and Noble County wish to create a
consortium that includes all four centers.

WHEREAS. Washington County will be the signatory for the consortium: it will also be the responsibility of

Washington County to respond, with input from Morgan County. Monroe County. and Noble County. to the
Request for Proposal released by the Ohio Valley Employment Resource.

WHEREAS, although Washington County is the lead center for the consortium, each County Department of Job
and Family Services will be responsible to staff and operate the centers in their respective counties.

NOW, THEREFORE BE IT RESOLVED that Washington County and Morgan County, Monroe County, and
Noble County enter into this MOU to establish a consortium for WIOA Area 15.

THEREFORE, BE IT FUTHER,RESOLVED that this Memorandum of Understanding is effective from July
1., 2024 tHpugh June 30, 2025,

In Winesp Whereof, the parties sken the Memorandum of Understanding on the data indicted.

i Director N o Date |
iggton County Departmentaf Jbb and Family Services
e .
w QW 3 . q ’ a“‘l

Heidi Burns, Director Date
Morgan County Department of Job and F amily Services

Jeanette Schwall, Director Date
Monroe County Departmetft of Job and Family Services

03/21/2024

Misty Wells, Director Date
Noble County Department of Job and Family Services




MEMORANDUM OF UNDERSTANDING
for
WIOA Area 15 One-Stop Consortium

This Memorandum of Understanding is made and entered into this 4 # day of March, 2025 by and between
the Washington County Department of Job and Family Services (hereinafier referred to as *“Washington County™)
and Morgan County Department of Job and Family Services (hereinafter referred to as “Morgan County”),
Monroe County Department of Job and Family Services (hereinafter referred to as “Monroe County”, and Noble
County Department of Job and Family Services (hereinafter referred to as “Noble County™).

WHEREAS, each County Department of Job and Family Services operates the OhioMeansJobs center in their
respective counties; Washington County is the comprehensive one-stop with satellite centers in Morgan County,
Monroe County, and Noble County; and-

WHEREAS, Washington County, Morgan County, Monroe County, and Noble County wish to creatc a
consortium that includes all four centers.

WHEREAS, Washington County will be the signatory for the consortium; it will also be the responsibility of
Washington County to respond, with input from Morgan County, Monroe County, and Noble County, to the
Request for Proposal released by the Ohio Valley Employment Resource.

WHEREAS, although Washington County is the lead center for the consortium, each County Department of Job
and Family Services will be responsible to staff and operate the centers in their respective counties.

NOW, THEREFORE BE IT RESOLVED that Washington County and Morgan County, Monroe County, and
Noble County enter into this MOU to establish a consortium for WIOA Area 15.

THEREFORE, BE IT FUTHER RESOLVED that this Memorandum of Understanding shall become effective
July 1, 2025 and shall remain in effect until such time as all parties mutually agree in writing to terminate.

In Witness Whereof, the parties sign the Memorandum of Understanding on the data indicted.

Flite Freimann, Director Date
Washington County Department of Job and Family Services

Heidi Burns, Director Date
Morgan County Department of Job and Family Services

/2025

ette Schwall, ‘irector Date
onroe County Department of Job and Family Services
Misty Wells, Director Date

Noble County Department of Job and Family Services
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Attachment C - WIOA Area 15 One-stop
MOU Budget
First-year MOU 2yr Budget 7/1/25-6/30/26

QVER - Workiorca area 15 allocates MOU costs on FTE. One FTE is full tme equivalent = 2080 hours in a year =52wecksiyr40

hourshweek. The minimum commitment is 96 hours = (8 hours=1 day a manth x12 months a yeary=min 045 FTE {96 min hrs/2080

FTE hrs, d).. (AIFTE Is exp d i howrs.)
Shared Cost tem Monroe Morgan Noble ‘Washington WIOAIS
Fatililes Pool Allocation Base: FTE
Lease Cost (includes common area) 525 11,230 951 18,120 30,828
Utilibes 43800 2.600 4.688 12,088
Maintenance - Janitoria! Service 2,500 7.200 6,345 16.045 ¥
Manlenance - Bulding (repairs, 1,000 1,000 1500 3,500
Staff Pool .
One-Stop CperatarManager 14,378 14,000 6,000 26,685 61.063 y
Employment Support Specialist 54,985
ReceptionisVGreeter 60,172 60,172
Data Entry Support Staff 7,000 11,000 18,000
Fiscal Support Staf 3,000 1,610 5,000 2,300 11,910 ¥
Other 1,500 1,
Resource Room Poel
Computer Equipment (Hardware) 2.000 2,000
Comguter Equipment (Software) 500 500
Copier and Copier Maintenance 625 3500 1,500 3,600 9,225
Equipment 7,500 7.500 ¥
Telephone System/Equisment 75 1,000 1,075
Intemet Access 1,200 400 1,400 1,200 4200 ¥
Fumiture 0
Audio-Visual Equipment 0
Supplies (paper, materials, etc.) 150 500 200 4,000 4,850
Other 2,050 1,500 3,550
0
Egufgment and SuEEllea PmEarfner Use) _
Telephone System/Eguipment 400 1,000 1,400
Copier and Caopier Maintenance 500 500 1,000
Fax and Fax Maintenance 0
Pastage 75 100 175
Fumiture 0
Qffice Suppfias (paper, malerals, eic.) 200 200
Qther [1]
Outreach/Marketing Pool
Outreach/Marketing | 100 | | 1000 3,000 | 4100
Cther { | | | 1,640 | 164D
Miscellaneous Pool
r—‘omer [ 1 T — -
[Total | 36303 | 35316 | 49,651 | 188,235 | 286,619 39815 4,500.17
- Minimum FTE 96 hours(8hours/day*12 month) Wash- ODJFS, WIOA, CCMEP staffing
Partner FTE Monroe Morgan Nobike Washington WIOA1S
ODJFS 6240 6240 ODJFS FTE Hours |
WHOA Ttia 1{Adul/ Dishoeatad Wiarke: Yeuth) 3,952 3120 3.95% 4,160 15,188 [WP-EP 1.00 2,080
CDJFS (TANF) 9@ 96 06 3,120 3,408 ILE-WES 1.00 2,080
Aspire {former ABLE) o5 9 96 96 384 LE-WFS 1.00 2,080
Opport. for GH wibisab. 180 96 2,080 2,356 3.00 | §,240.00
Clder American Titls V (SCSEP)  *Goodwil 96 96
CSBG EAT Entty 96 965 192 WICA/CCMEP STAFH FTE Hours
Perkins At Voc. Ed. Entity=Belmont College 95 96
Perkirs Act Voo Ed. Entity= WCCC 96 96 9% 96 384
Perkirs Ast Voo Ed. Entty= Zene State 96 96
Perkirs Act Voc. Ed. Enuty= WSCC 96 96
OVER RESEA 416 416 416 418 1.664 - -
OVER U1 186% 155X 1564 k ]
Total 6,692 5,568 5,516 18,064 36,856
Partner Cost Monroe Morgan Noble Washington WHOALS
ODJFS 0 [1] [ 65,024 85,024
[WIOA Titke | {Adutty Dislocated Worker! Youth) 22620 19,732 30,144 43,349 115,845
CDJFS (TANFY 549 607 732 32,512 34,400
Aspiro (formrer ABLE} 549 607 732 1,000 2,888
Opport. for OH wibisab. 1,030 607 [1] 21675 23,312
Oider American Title V (SCSEP)  *Goodwil 0 [V] [i] 1,000 1,000
€SB0 EAT Enlily 349 [1] 732 0 1,281
Parking Act Voe. Ed. Entity=Belmont College 349 0 [1] 1] 549
Perkins Act Voc. Ed. Entitya WCCC 349 607 732 1,000 2,888
Perkins Act Vot Ed. Entity= Zane Stale 0 [i] 732 [1] 732 .
Perkims Act Voc. Ed. Entty= WSCC 0 [1] [] 1.000 1,000
OVER RESEA 2,381 2,831 3170 4,335 12.517
QVER L) 9524 10,524 125679 17,340 k
Jotal 38,303 35,315 49,651 188,235 311,504




Attachment C - WIOA Area 15 One-stop - Revised 8/28/23

MOU Budget
Second-year MOU Zyr Budget 711/26.6130/27

OVER - Workforce area 15 allacates MOU costs on FTE. One FTE is full time equivalent = 2080 hours in a year
=52weeksalyr40 hoursfweek. Tha minimum commitment is 96 hours = (8 hours=1 day a month x12 months a yeary=min
.046 FTE (96 min hrs/2080 FTE hrs, rounded). (Al FTE is expressed in hours.)

Shared Cost e Monroe Morgan Noble Washingten WIDAIS
Facllities Pool ‘Allocation Base: _FIE
[ Lease Cost (includes common areay 540 15,000 051 18,120 34,611
Utilities 5.000 2.600 4,688 12,288
i ¢ - Janitorfal Service 2,575 7,200 6,345 16,120
Maintenance - Building (repairs, 1,050 1,000 T, ;
Staff Pool
One-Stop Operator/Manager. 14.808 16,000 6,000 21,782 63,560
Employment Suppont Specialist 57,164
RecepticnistiGreeter 62,579 62,579
Data Entry Suppert Staft 7.200 11,000 18,200
Fiscal Support Staff 3,100 2,000 5,600 2,392 12,492
Other 1,800 1,8C0
1]
Resource Room Pocl
Compuler Equipment (Hardware) 2,000 2,000
Computer E: t {Softy ) 500 500
Copier and Copier Maintenance 645 4,000 1,500 3,600 9,745
Equipment 0 0
Telephone System/Equipment 100 1,000 1,100 R
Intemet Access 1,250 500 1.400 1,200 4,350
Fumiture 0
Audio-Visual Equipment 0
Supplies {paper, matenials, etc.) 175 500 200 4,000 4,876
Other 2,100 1,500 3,600
[V]
Equipment and Supplies PooljParimer Use}
Telephone System/Equipment 425 1,0C0 1,425
Copier and Copler Maintenance 525 . 500 1,025
Fax and Fax Maintenance []
Postaga 100 100 200
Fumniture [*]
QOffice Supplies (paper, elc) 200 200
[ GCther 0
Outreach/Marketing Pool
Cutreach/Marksling [ 125 ] [ 1000 3,000 | 4125
Cther | | 1,640 | 164
IMiscellaneous Pool
Other 1]
Other 0 '
Total 35,618 37,300 3%,157 194,000 769,985 ]
Minimum FTE 86 hours{8hours/day*12 month) Wash- ODJFS, WIOA, CCMEP staffing
Partner FTE Monroe Margan Noble Washington WIOA1S
ODJFS 6,240 6,240 QDJFS FTE Hours
WIOA Title | (Adutt/ Dislocated Workari Youth) 3,852 3120 3,956 4,160 15,188 WWP-EP 1.00 2,080
COJFS (TANF} 96 95 96 3,120 3,408 LE-WES 1.00 2,080
Asgira (fomer ABLE} 96 95 95 [ 384 LE-WF5 1.00 2,080
Oppart. for OH w/Disab. 180 98 2,080 2,356 3.00 6,240.00
Qkfer Amanican Tille V {SCSEP} " *Gosdwill g6 96
CSBG EAT Entity 96 96 182 WIOA/CCMEP STAFF | FTE Hours
Perkins Act Voc. E4. Entty=Bemont College 96 56 .
Perkins Act Voc_Ed_Enlity= WCCE 96 96 95 g6 384
Parking Act Vioe. Ed. Entity= Zane State 96 o6
Perkins Act Voe. Ed. Entity= WSCC 86 95
CVER RESEA 416 416 418 416 1,664 - -
OVER Ul K TE6A T564 1563 5556 |
[Total 5,602 5,664 6,516 18,064 K3
[Pastner Cost Monroe Morgan Noble Washington WIOA1S
ODJFS [1] [1] [1] 67,015 67,015
[WiOA Title | (Adult/ Dislocated Worker! Youth) 23397 23,132 25,591 44,677 116,796
COJFS {TANF) 566 712 621 33,508 35,409
Aspire {former ABLE) 568 712 621 1,031 2,932
Opport, for OH wiDisab, 1,066 712 [1] 22,338 24,116
Older American Title V {SCSEP) _“Goodwill [] 0 [ 1,031 1,037
CSBG ERT Entity 568 0 621 0 1,189
Perkins Act Yoo, E9. Entity=Eeimont Collega 568 [4] [{] Q 568
Perkins Act Vot Ed. Entitys WECC 568 712 621 1,031 2,932
Perkins Act Voe. Ed. Entity= Zene State [] ] 621 0 621
Perkins Act Vot Ed. Entity= WSCC. O [} 0 1,031 1,031
QVER RESEA 2,463 3,084 2691 4,468 12,706
OVER U1 5,851 12337 0,768 17,577 50,822
Total 35,618 41,300 32151 154,600 217,169 |




CFIS Web

Ohio 3Bty soros 01556 - Monroe - OMJ Center _ =

. MOU Bud g et SIVIC SOLUTIONS GROUP
State Fiscal Year: SFY2026 --SA Fiscal Year 2026

.Cost Pool: All- Expense Type: All
Partner: MOU Budget Status:  Approved
Group1: Partner. Report Option: Summary
Partner Budget Amount
Aspire - formerly ABLE 549.48
Belmont College 549.48
GMN-WIOA referral 549 48
MCDJFS - TANF 549.48
MCDJFS - WIOA 22,620.01
00D Rehab. 1,030:27
CVER RESEA . 2,381.08 |
OVER UI 0,524.24
Washington County Career Center 5490.48

OMJ Total: 38,303.00
y
Print Date: 5/1/2025 12:09:45PM Page 1 of 1

Report#: CT&11




Ohio ot comsces 01556 - Monroe - OMJ Center

CFIS Web

MOU Budget

=

SIVIC SOLUTIONS GROUP

State Fiscal Year: SFY2027 - SA Fiscal Year 2027

Cost Pool: Al Expense Type: All
Partner: MOU Budget Status:  Approved
Groupf: Partner Report Option: Summary
Partner Budget Amount
Aspire - formerly ABLE 568.35
Belmont College 568.35
GMN-WIOQOA referral 568.35
MCDJFS - TANF 568.35
MCDJFS - WIOA 23,396.60
Q0D Rehab. 1,065.62
OVER RESEA 2,462.80
OVER UI 9,851.23
Washington County Career Center 568.35
OMJ Total: 39,618.00
Print Date: 5/1/2025 12:11:02PM Page 1 of 1

Report #: CT&M




CFIS Web
Ohio ity serices 01558 - Morgan - OMJ Center
MOU Budget

=

SIVIC SOLUTIONS GROUP

State Fiscal Year: SFYZ2026 - SA Fiscal Year 2026

Cost Pool: All Expense Type: All

Partner: MOU Budget Status:  Approved

Group1: Partner Report Option: Summary

Partner Budget Amount

Mid-East Career & Technology Centers 607.15

Morgan County DJFS 607.15

Morgan County DJFS - WIOA 19,731.80

ooD 607.15

Washington County Career Center 607.15

OVER - RESEA 2,630.92

OVER UI 10,523.68

OMJ Total: 35,315.00

Print Date: 5/1/2025 12;16:52PM Page 1 of 1

Report#: CT611




CFIS Web

£ 1D tol
Qhio | S5y sonice 01558 - Morgan - OMJ Center =]
MOU Budget SIVIC SOLUTIONS GROUP
State Flscal Year: SFY2027 - SA Fiscal Year 2027
Cost Pocl: All Expense Type: All
Partner: MOU Budget Status:  Approved
Group1: Partner Report Option: Summary
Partner Budget Amount
Mid-East Career & Technology Centers 711.76
Morgan County DJFS 711.76
Morgan County DJFS - WIOA 23,131.74
00D 711.76
Washington County Career Center 711.76
OVER - RESEA 3,084.25
OVER Ul 12,336.97
OMJ Total: 41,400.00
Print Date: 4/28/2025 10:51:46AM Page 1 of 1

Reaport #: CT611




CFIS Web

Ohio STty sericos 01561 - Noble - OMJ Center , =]
MOU Budget SIVIC SOLUTIONS GROUP
State Fiscal Year: SFY2026 - SA Fiscal Year 2026
CostPool: All Expense Type; All
Partner: MOU Budget Status:  Approved
Groupt: Partner ) Report Option: Summary
Partner " Budget Amount
ABLE-Mid East 731.51
GMN Tri-county CAC, Ing 731.51
TANF-Noble County DJFS 731.51
Washington County Career Center ) 731.51
WIOA-Noble County DJFS 30,144.14
Zane State College 731.51
OVER RESEA 3,169.86
OVER UI 12,679.45
OMJ Total; 49,651.00
Print Date: 6/11/2025 10.02:56AM © Page1of1

Report#: CT611



CFIS Web

Ohio SEiniimiy series 01561 - Noble - OMJ Center =
Mou Budget SIVIC SOLUTIONS GROUP
State Fiscal Year: SFY2027 - SA Fiscal Year 2027
Cost Pool: All Expense Type: All
Partner: MOU Budget Status:  Approved
Group1: Partner Report Option: Summary
Partner Budget Amount
ABLE-Mid East 621.01
GMN Tri-county CAC, Inc 621.01
TANF-Noble County DJFS 621.01
Washington County Career Center 621.01
WIOA-Noble County DJFS 25,590.75
Zane State College 621.01
OVER RESEA 2,691.04
OVER Ul 10,764.16
OMJ Total: 42,151.00
Print Date: 6/11/2025 10;03:09AM Page 1 of 1

Report#: CT611




: Qopaciment of
Ohlo Jab and Fomlly Sarvicos

CFIS Web

01584 - Washington - OMJ Center

=]

v L
MOU Budget SIVIC SOLUTIONS GROUP
State Fiscal Year: SFY2026 - SA Fiscal Year 2026
Cost Pool: All Expense Type: All
Partner: MOU Budget Status:  Approved
Group1: Partner Report Option: Summary
Partner Budget Amount
ASPIRE, WCCC 1,000.36
ODJFS Veteran Rep & Local Operations Share 65,023.61
Qpportunities for Ohioans with Disabilities 21,674.54
Sr. Community Service Employment Program 1,000.36
Woashington Co. Career Center 1,000.36
Washington State College of Ohio 1,000.38
WCDJFS-AdultyDW WIOA 43,349.07
WCDJFS-TANF 32,511.80
OVER RESEA 4,334.91
OVER UI 17,339.63
OMJ Total; 188,235.00
Print Date: 5/1/2025 12:40:46PM Page 1 of 1

Report#: CTE611




. Doportnvent of
OhIO Jfab and Family Servicos

CFIS Web

01584 - Washington - ONlJ Center

(=

SIVIC SOLUTIONS GROUP

MOU Budget

State Fiscal Year: SFY2027 - SA Fiscal Year 2027
Cost Pool: All ’ Expense Type: All
Partner: MOU Budget Status:  Approved
Group1: Partner Report Option: Summary
Partner Budget Amount
ASPIRE, WCCC 1,031.00
ODJFS Veteran Rep & Local Operations Share 67,015.04
Opportunities for Chioans with Disabilities 22,338.37
Sr. Community Service Employment Program 1,031.00
Washington Co. Career Cenler 1,031.00
Washinglon State College of Chio 1.031.00
WCDJFS-Adult/DW WIOA 44,676.70
WCDJFS-TANF 33,507.593
CVER RESEA 4,467.69
OVER Ul 17,870.67

OMJ Total: 194,000.00

Print Date; 5/1/2025 12:40;57PM Page 1 of 1

Report#: CT61
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